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Fair Work First at Borders ColleQe 
Seven Fair Work First 
requirements: 

Payment of at least the Real Living 
Wage 

Provide appropriate channels for 
effective workers' voice, such as trade 
union recognition 

Adopt behaviours, practices and a culture 
that support effective voice and embed 
this at all 
levels - this requires openness, 
transparency, dialogue and tolerance of 
different viewpoints. 

Effective voice requires structures -
formal arid informal - through which real 
dialogue -
individual and collective - can take place. 
More extensive union recognition and 
collective bargaining at workplace and 
sector 

What We do Great Place To Work Evidence 
(responses from staff to the GPTW 
survey) We have been carrying out this 
survey annually and have been 
accredited since 2021. 

We are a Living Wage accredited People here are paid fairly for the work 
employer. they do - 94% of staff report this as 

sometimes or always true 

We have a schedule of formal meetings 
with recognised trade unions to negotiate Management is approachable and easy 
and consult on organisational change, to talk to - 95% of staff report this as 
terms and conditions, working practices sometimes or always true 
and policies and procedures. 

Management keeps me informed about 
The Principal and Director of People important issues and changes - 91 % of 
Services meet informally on a monthly staff report this as sometimes or always 
basis with union representatives true 

The Principal writes to staff after every 
SL T meeting with updates. 

The Principal and Executive update staff 
at an all staff conference 3 times per 
year. 














